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Employment Contract for Non Qatari employee [Local]

This contract is made on corresponding to / / at City between:
First:

hereinafter referred to as "the First Party",

Headquarters: Doha City/State of Qatar/P.O Box:
Represented by:

In his/her/ capacity as:

Second: Mr/Mrs

hereinafter referred to as the "Second Party",

Nationality Passport No:

Date of birth: //

Address:

State:

City:

Region:

Street:

House No Postal Code:

Tel: (Mobile) (House)

Fax: (Other Tel) :

E-mail:

Whereas the First Party intends to employ the Second Party,
therefore, this contract records the mutual understanding and
agreement of the Parties, regarding the employment of the Second
Party by the First Party according to the provisions of the
following articles:

Article 1

The First Party hereby appoints the Second Party in the position

of

on the equivalent wage of the financial grade
veereerisiinneene..... In consideration of a fixed salary equal
TO () et QR.

payable at the end of each calendar month effective from the date
of embarkation.

Article 2

The duration of the contract is one calendar year, starting form
the date on which the Second Party shall initiate work for the
First Party and it shall be renewable, automatically, from year to
year, unless one of the Parties notifies the other in writing of
his/her intention to terminate the Contract, such notification shall
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be given for sixty days, at least, prior to the date of the intended
termination.

Article 3

The Second Party, who has been appointed for the first time, shall
be on probation for a period of three months, renewable for a
similar period, effective from the date of embarkation, and during
such period the Second Party's fitness for work shall be assessed
under a report prepared by the Director of the concerned
Department and approved by the Chief Executive Officer. If it is
proved that the Second Party does not fit for work, his/her service
shall be terminated.

The Second Party may terminate his/her service during the
probation period by a written notice, which shall be given to the
First Party for (15) days, at least, prior to the date of leaving the
work.

Article 4

The Second Party shall deserve a Government housing in
accordance with the housing system in force in the State, or a
housing allowance in accordance with the amounts specified in
the Human Resources Civilian law And Implementing
Regulations.

It is required for the entitlement of the Second Party, who is
married, for the housing allowance allocated to the married that
the family must be residing with him/her in the State, otherwise
he/she shall deserve the housing allowance allocated to the single.

Article 5

The Second Party shall deserve a ticket in the economy class on
the final departure to the headquarters of his/her residence,
subject to revocation of residency.

Article 6

The second party deserves a periodic leave annually, with a total
salary, in accordance with the conditions and time limits specified
in the Human Resources Civilian law And Implementing
Regulations. The right for such leave shall be lost by the elapse of
the year for which the leave is due.

Article 7
The First Party shall provide medical care to the Second Party in
accordance with the health insurance policy in force in the State.

Article 8
During the period of the Contract and thereafter, the Second Party
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shall not divulge or exploit any confidential information
belonging to the First Party or the branches or the units affiliated
thereto, whether such information has come to the Second Party's
knowledge in the course of employment, pursuant to this Contract
or any previous Contract. The Second Party shall also undertake
to maintain full confidentiality of such information and exert the
reasonable person standard of care.

Article 9

The Second Party undertakes not to engage in any work for a
third party, with payment or otherwise, and even after the official
working hours, without a prior written permission from the Chief
Executive Officer.

Article 10

The Second Party undertakes to respect the laws, regulations,
social and religious traditions of the State and the norms
prevailing therein.

Article 11

he Second Party deserves an end of service gratuity at the end of
his/her service in accordance with the provisions of the Human
Resources Civilian law And Implementing Regulations, subject to
spending one year, at least, in service.

Article 12

The notifications issued under this Contract shall be in writing
and handed over to the other party. The First Party may use the
modern means of communication to notify the second party of all
matters pertinent to this contract.

Article 13

The Second Party undertakes to notify the First Party of any
change that may occur in his/her address as stated in this
Contract, within a period not exceeding one week from the date
of such change.

Article 14

Either Party is entitled to terminate the Contract, at any time, by
notification in writing which shall be given for (60) days, at least,
prior to the termination.

Article 15

In cases not provided for in this Contract, the provisions of the
Human Resources Civilian law And Implementing Regulations,
the provisions of the Human Resources Management lass are
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complementary to this Contract to the extent that they are not in
conflict with it.

Article 16

In the event of any dispute between the Parties, regarding the
interpretation or execution of this Contract, the Qatari courts are,
exclusively, competent to adjudicate in such dispute.

Article 17

This Contract is made in three identical original copies, in both
Arabic and English languages, however, in the event of
discrepancy between the two versions, the Arabic text shall
prevail. Each of the Parties retained a copy and a copy has been
sent to the Department of Policies and planning Human
Resources at the Ministry of Administrative Development Labor
and Social Affairs.

In recognition of the foregoing, the Parties signed this Contract
on the date specified in its preamble.

For and on behalf of (the First Party)
Name/

In his/her/

capacity as

Signature/

Second Party
Name/
Signature/
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